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Report of Fortune Lake Lutheran Camp 

 

Greetings from Fortune Lake Lutheran Camp in the Name of Christ, in whose mission we all share.  We thank 

God for your partnership in ministry and offer prayers on your behalf. 

 

2021 was an exciting year at Fortune Lake!  While still in the midst of a pandemic, we were able to offer safe, 

meaningful, memorable outdoor ministry experiences in this Place of Grace.  Summer brought 397 onsite 

campers.  Although this was a significant decrease from our 2019 camper total of 553, we had instituted a  

half-capacity limit for our cabins and tree houses and reduced the duration of our summer, so achieving this 

number was no small feat!  27 seasonal staff members shared the gospel through our theme of “From  

Generation to Generation” based on Psalm 100:5.  Thanks be to God, we remained COVID-free all summer 

long! 

 

Charlotte Strom transitioned from her position as Camp Intern into the new role of Guest Services  

Coordinator.  Charlotte works full-time to ensure that all guests of our property are well-informed before their 

stay, receive a warm welcome, and have what they need to be comfortable while at Fortune Lake.  Under  

Charlotte’s leadership, we had a strong fall rental season with the return of our Wellness Retreat and lots of 

rental groups of all sizes and types.  Please keep Fortune Lake in the front of your minds as you consider  

gatherings for your youth, your church council, and even your friend and family groups!  The winter months 

are bringing small but meaningful youth and intergenerational retreats.  With COVID-19 mitigation practices 

in place, we seek to welcome people back to camp for the authentic community and faith-building experiences 

we all need. 

 

Due to the profound generosity of our donors, the reception of two Payroll Protection Program loans, as well as 

careful stewardship, Fortune Lake is in the strongest financial position we’ve been in in recent memory.  

All bills are paid, property upgrades are ongoing, we have established a rainy day fund, we have no debt, and 

we continue to strive to treat our employees justly.  In the coming months, we hope to have some exciting 

news to share about a large matching gift program that we’re pursuing for the end of 2022.  In the meantime, 

we thank you for your financial support – both as congregations and individuals – for our ongoing ministry 

needs.  You make this important work possible! 

 

New in 2022: Fortune Lake is offering private rentals at no charge to rostered leaders within our synod.  

We want this outdoor ministry site to be available to those who are working tirelessly in our churches and  
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communities.  Visit our website or call our office to book your stay in one of our comfortable lodges.  And as 

always, pastors and youth workers, please make plans to join us for summer camp!   

 

Our summer programming will focus around the theme “Boundless:  God Beyond Measure” based on  

Ephesians 3:18-19.  Programs include the return of a lot of favorites, like Victory Camp (for adults with  

development disabilities), congregational Day Camps, and Jr. and Sr. High Night Owls.  New programs  

include LEGO® Camp and Musical Theatre Camp.  Musical Theatre Camp will culminate with a single  

showing of “One Wonderful Day,” an original musical about the ministry of Fortune Lake, which will be 

performed at the historic Crystal Theatre on Saturday, August 6 at 3 pm CT.  This exciting opportunity 

has been in the works for over two years.  Please make plans to join us! 

 

We hope you consider Fortune Lake as you return to in-person events and look to rebuild the interpersonal 

connections within your congregations.  We are here for you.  May God continue to bless this ministry that we 

share!   

 

Grace & Peace, 

Amanda Rasner, Camp Director 
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Report of Northland Lutheran Retirement 
Community 

           

 
 
 

831 Pine Beach Rd, Marinette, WI 54143    
   www.northlandlutheranwi.com 
 

105 years ago, a group of folks from the Augustana Synod decided to establish a facility to care for their  

elderly parishioners.  That facility was and remains Luther Home.  Today we offer care to all seniors regardless 

of creed, but maintain our Lutheran roots.  Northland now delivers care and services beyond skilled nursing 

care.  The operations of Northland are described below. 

 

• Luther Home—100 bed skilled nursing facility offering long term care and short-term rehabilitation 

care  

• Luther Manor—47 bed Community Based Residential Facility (CBRF) offering assisted living 

• Northland Village—100 apartments-housing for low-income seniors and disabled persons 

• Northland Terrace Estates—50 apartments-independent living for seniors 

• Northland Homes—31 single family homes-independent living for seniors 

• Interfaith Manor—51 apartments offering housing for low-income seniors 

• New Hope Heights—18 apartments offering housing for low-income seniors 

• Edgewood Manor—8 rooms-offers housing and programming for developmentally disabled adults 

• Northland Lutheran Home Health—nursing care and rehab services in the home serving Marinette 

and Menominee counties 

• Northland Foundation—manages financial assets for Northland – makes grants from investment   

proceeds to Northland entities.  At the end of 2021, the fund balance was about $1,097,000.00. 

 

All operations except Interfaith and New Hope are located on our Marinette campus.  Interfaith and New Hope 

are located in Menominee.  The various programs of Northland allow us to offer a continuum of care.  They 

allow us to meet needs where the needs exist.  We offer physical care and emotional support and we offer  

spiritual care.  Our Chaplain works daily with residents dividing her time amongst the various buildings  

conducting group meetings, worship services and one-to-one time.  Northland is blessed to have Karen Ann.  

We are working on adding a part-time chaplain to assist in the ministry. 

 

Each of the entities above has a board of directors as does Northland Lutheran Retirement Community, Inc. 

(NLRC).  The NLRC board meets 10 times each year and the other boards meet 5 times each year.  The  

members of those boards work to offer oversight to Northland’s operations and give of their time.  They are 

critical to our operations.  I thank them all for their time, support and insights. 

 

The impact of COVID-19 was significantly less in 2021 compared to 2020, but did affect the daily lives of our 

http://www.northlandlutheranwi.com


103 

 

residents and clients.  During 2021, only one Luther Home resident tested positive for COVID-19 and that  

person had almost no symptoms (compared to 73 in 2020).  Among the staff members, only 18 tested positive 

in 2021 (compared to 84 in 2020).  During January and February 2021, we did conduct COVID-19 vaccination  

clinics for staff and residents of Luther Home.  All residents were vaccinated except for 3-4 for whom the  

vaccine was medically contraindicated.  During the fall, almost all residents received a booster.  The COVID-

19 impact was minimal during 2021 in Northland’s independent living operations. 

 

Census and Occupancy 

Facility   Average no. of residents/units per day Average Occupancy 

Luther Home    72.6     72.6% 

Luther Manor    24.6     58.0% 

Northland Village   91.0     91.0% 

Northland Terrace Estates  47.92     95.8% 

Northland Homes   31.0     100% 

Interfaith Manor   46.4     91.0% 

New Hope Heights   16.6     92.0% 

Edgewood Manor     6.0     75.0% 

 

These entities represent 405 units.  The overall average occupancy for 2021 was 82.4%.  Northland’s  

independent living operations out performed national trends with an average occupancy of 92.3% compared to 

83.6% nationally (National Information Center). 

 

I am able to report to you that during 2021 the staff members of Northland fulfilled our common ministry on a 

daily basis.  They have put the Gospel into action for residents and clients.  I offer my thanks to all of them and 

to our many board members and volunteers.  We appreciate much the support of our member congregations. 

 

Darrell Lancour, CEO 

 

 

 



104 

 

Report of The Synodical Women’s Organization 
Northern Great Lakes Synod (NGLSWO) 

 
We continue to persevere towards keeping our ladies informed, encouraged, and inviting them into a new  

normal for our synodical organization.  It has been difficult over the past two years to keep the love, interest, 

and enthusiasm that we had prior to COVID-19.  We are moving forward planning the 2022 Annual  

Convention (September 16) and the Retreat (September 16-19) at Fortune Lake Lutheran Camp.  Our theme 

will be “Celebration of Women.” 

 

Due to early resignations, we have filled two board vacancies by appointment of Mary Ellen Perkins from St. 

Paul’s in Mass City and Sandy Feleppa from Zion in St. Ignace.  We are currently in search of another board 

member.  We previously met at Fortune Lake Lutheran Camp quarterly with all day meetings.  We now have 

monthly Zoom meetings from 1 to 1.5 hours long.  Zoom meetings have allowed women to be on board that 

were previously met with the obstacle of distance to making the drive to and from at a reasonable time. 

 

We start in March having a notice sent to all our digital subscribers via the Northern Great Lakes Synod  

website.  A notice will be emailed with a link to click on to obtain the Reflections newsletter.  We still offer 

hard copies when a subscription is purchased, and we will place the updated form on our webpage.  We also 

have a Facebook group, NGLSWO, that can be joined by simply liking us and requesting to join. 

 

Events happen in our lives that require us to revamp how we do things; this pandemic has been one of them.  

However, we all know that with God’s help we can do anything.  At this time and place, we need to step up 

BOLDLY and use our God-given gifts to do what God is calling us to do.  We need to ask ourselves the ques-

tion that Mordecai asked Esther in Chapter 4, “Perhaps you have been called for such a time as this?”  Do you 

think God could be saying this to us all?  Are we in the right place at the right time to answer God’s call? 

 

I recently attended a Women of the ELCA Churchwide Leaders Event and a pastor mentioned Sister Joan 

Chittister, known as the maverick Benedictine nun who dares to speak her mind, was asked the question 

“When can I rest from my labors?”  There was a long pause and Sister Joan replied, “When you stop  

breathing.” 

 

Ladies, all of us, no matter our age are here for a reason.  Join with me in answering God’s call to revitalize 

our SWO and move forward.   

 

Melzee Jacobson, SWO President 
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Report of Bay Area Campus Ministry 

Greetings on behalf of the students and our board of directors of Bay Area Campus Ministry (BACM).  This 

past year has been an exciting time of ministry full of challenges as we navigate through different ways to 

serve through this pandemic.  Thankfully, we have been able to continue to serve meals to students throughout 

the year with the help of several congregations throughout our community.  With their help, we have served 

over 1000 meals to students, staff, and faculty of the two campuses of Bay De Noc Community College.  In 

addition, any meals that we have had left over we deliver to the emergency room at OSF Hospital in Escanaba, 

and share them with EMT’s and other front-line workers.  

 

We have also been having weekly Bible studies on the main campus.  This past fall semester, we spent our 

time together learning biblical foundations of the family, and what the Bible lays out for us as our roles and 

responsibilities as husbands, wives, fathers or mothers, and even as adult children. 

  

We’ve also been able to have several fellowship events and retreats: 

• Corn Maze in Rock, MI 

• Fall Hike at Pictured Rocks National Lakeshore 

• Welcome Back Cook-Out 

• Catalyst Retreat 

• Winter Retreat at U.P. Bible Camp 

• Spring Break Retreat at Wisconsin Dells 

• Bonfires, and Welcome Back Bowling as well as our annual Christmas party 

 

This coming year, we are looking forward to returning to life as close to normal as possible.  We will be  

planning more events, and looking at adding a Bible study to the West Campus in Iron Mountain.  In addition, 

we are always looking for new ways to connect students with local congregations.  We are also planting a 

prayer garden outside the office located on the main campus.  This will be a place for quiet meditation, a time 

to catch your breath and perhaps just sit and listen to God.  We are also looking for ways to build relationships 

with local youth groups in hopes of getting them connected to our campus ministry before they get to campus 

so when they arrive, they will already be familiar with the ministry, making it easier to get plugged into the 

group.  

 

Finally, we are also considering expanding to the campus of Gogebic Community College in Ironwood.  We 

were beginning to do so before COVID-19 and had actually served a couple of meals on that campus, but soon 

after, things began shutting down and we had to put those plans on hold.  So any help networking with those 

congregations would be much appreciated. 

 

Thank you once again for your prayers and your continued support. 

Pastor Tony Morrison, Director 

Bay Area Campus Ministry 

Bay De Noc Community College, Escanaba 
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Beloved, let us love one another, because love is from God; everyone who loves is born of  

God and knows God. – 1 John 4:7 

 

How to love and care for the campus community of Finlandia, as we move into a second year of pandemic?  

That has been my question as Campus Pastor these many months.  How to love and minister as Christ would, 

among students, staff and faculty alike?  The Spirit-given answer hasn’t looked like worship, formal Bible 

studies, or anything that is considered ‘traditional’ church work.  But, rather, the call has come in the voice of 

Jesus the shepherd, who when Simon says he loves him (John 21), Jesus gives Simon the simple, gentle  

command:  feed my sheep.  What follows below is a snapshot from one semester this year:  

 

Feeding & Service Ministry – Fall 2021 

• Student Needs Pantry:  91 unique student visits/270 total check ins 

• Community Meal:  120 student/staff volunteer hours; 37 free meals served to students on average 

per week 

• Facilitating offsite student service opportunities (ie.31 Backpacks, Humane Society): 20 hours 

 

Pastoral Acts – Fall 2021 

• Counseling: 24 unique students or staff seen 

• Group Support (i.e. mental health) or meeting Devotions: 13 sessions 

• Liturgy (worship; memorials; weddings): 5 services; 26 hours coordination/carry out 

• Spiritual Growth (Grace Hour Bible Study; Midday Mindfulness): 24 sessions 

 

Committee & Task Force Ministry 

• Diversity & Inclusion Committee 

• Social Justice Task Force 

• Institutional Planning Committee 

• Student Intervention Team 

 

Teaching  

• REL 204, World Religions – Fall/Spring 

• UNS 250A, Spiritual Resilience – Spring 

 

Ministry in Community 

• Keweenaw Faiths United 

 

My calling here to Finlandia continues to look and sound like sharing Christ’s love by feeding students in 

mind, body, and spirit.  It’s a good thing I grew up in the kitchen!  And the church! 

 

In gratitude for your partnership,  

Pr. Sarah Semmler Smith, Campus Pastor, Finlandia University 
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Report of Lutheran Campus Ministry at 
Michigan Technological University 

  

You know the story line that ends, “And a wonderful time was had by all?”  Just as you wish you could say 

that about this time of our lives, I do too.  I wish we could say that Lutheran Campus Ministry at Michigan 

Tech is going better than it ever has before. 

 

But I can’t.  It’s been a struggle.  Students have been denied many of the parts of their lives that are  

meaningful, and worship has been one.  They are cautious about their involvement in the public spaces of their 

lives.  People are “zoomed out.”  Some may recall another era where we may have used the expression “zoned 

out” but now we say “zoomed out.”  While we offer both in-house and online worship, it’s been a tough time 

numbers-wise as normal activities are on hold, and “new meanings” are found by all of us.  We need to remind 

ourselves that our call is to be who we are, the Body of Christ in our world, and proclaim it to our community.  

If that is what we focus on, we will thrive no matter how many enter our building.   

 

I will say, however, that “the state of the church is strong.”  Meaning, the state of our congregation, Good 

Shepherd, through which campus ministry is offered to Michigan Tech, is strong.  Which is a strange thing to 

say!  In 2020-2021 three of our long-term student leaders graduated and moved away.  Sad, but true – they are 

supposed to do that!  They have been a significant part of our lives, and we remind ourselves that their leaving 

our community is a good thing. 

 

It’s also strange to say “the state of the church is strong” because we also lost three of our Good Shepherd 

Campus Ministry long-term supporters.  Lorraine Watts died in a car accident on the way to get her second 

dose of the COVID-19 vaccination.  Lorraine and her husband Lynn were the kind of people that constantly 

opened their home to both students and families.  It became a joke between us that if I was trying to find a  

student, I should just call their house because that’s likely where they were.  

 

Bernie Carr passed away from complications with cancer.  For many years Bernie and his wife Karen  

developed relationships with student athletes and their families through the MTU Athletic Department’s  

booster organization.  They didn’t just go to all the basketball, hockey and volleyball games, their home was 

the “home away from home” for many of those athletes.  

 

Deric Garnell passed away from cancer.  Deric was one of the people who helped Good Shepherd become a 

Reconciling In Christ congregation in 2006.  He helped us become a “safe space” by embodying what that 

means.  He was a good friend to many students, staff and faculty.  He also was a Winter Carnival snow statue 

judge for many years.  

 

It’s strange to say “the state of the church is strong” after the loss of so many people.  It is people like  
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Lorraine, Bernie and Deric who are foundational to campus ministry.  They embodied hospitality.  They were 

our teachers and mentors.  And if we are “strong” today it’s because we have their example to guide us.  Good 

Shepherd became an official campus ministry site in 1960, and none of those individuals were here at that 

time.  They came to understand and embody a particular kind of Campus Ministry and graced us with their 

hospitality for many years since, and those of us who are here now will continue.  And more will come, thanks 

be to God!  Our doors remain, and will continue to be, open to all.  

 

Following is this year’s theme of our All-Nighter snow statue that is dedicated to Lorraine, Bernie and Deric, 

and all those campus ministry angels who have gone before us. 

 

Winter Carnival Theme:  “To Our Campus Ministry Angels Who Have Passed On” 

Since 1960 Good Shepherd Lutheran Church has been the home of Lutheran Campus Ministry at MTU.  Over 

those 62 years many of our members have provided hospitality and sustenance to students, staff and faculty.  

This year our statue celebrates them! 

 

Our sculpture of a Snow Angel is dedicated to three of those people who opened their lives and homes to  

generations of students and their families.  Sadly, all three of them passed away in the past year.  Lorraine 

Watts, Bernie Carr and Deric Garnell are now our “guardian angels” who continue to inspire us in Spirit. 

 

They are watching over us as we celebrate this 100th Anniversary of Winter Carnival! 

 

 

 

 

 

 

 

 

 

+++ 

 

Last year I reported that Good Shepherd Lutheran Church / Lutheran Campus Ministry was instrumental in 

forming Keweenaw Faiths United, and that we were working toward the goal of the cities of Houghton and 

Hancock becoming International Cities of Peace.  We succeeded!  https://www.internationalcitiesofpeace.org/  

 

Keweenaw Faiths United is a group of people across religions and denominations, students included, that is 

seeking peace by being peacemakers, building bridges by getting involved, and preventing violence by taking 

a stand.   

https://www.internationalcitiesofpeace.org/
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In 2021, when Houghton and Hancock were designated International Cities of Peace, we adopted the following 

mission and vision statements: 

 Vision  

 The people of Houghton and Hancock, Michigan aspire to be a welcoming community and seek to be 

 peacemakers by standing with all our neighbors. 

 

Mission and Goals  

To facilitate peace initiatives through the arts, dialogue, and celebration. 

To foster an attitude of hospitality and inclusivity with our international community. 

To care for our natural resources by promoting environmental awareness and supporting actions that 

represent good stewardship of our Great Lakes ecosystem. 

 

We are currently working on the following proposal to the cities of Houghton and Hancock: 

 

Inspired by these values, we propose the development of “Peace Parks” in the cities of Houghton and  

Hancock.  They could be places for quiet reflection or for a community vigil, each with, at minimum, a  

multilingual Peace Pole.  They could have additional elements like a Little Free Library and a bench, a garden, 

as well as descriptive signage.  They could also have elements added by the community-at-large, like painted 

rocks and prayer flags.  These spots would be on a “Peace Map” which would be on the city website, along 

with a “City of Peace” designation.  The signage at these sites would include the International Cities of Peace 

logo.  Once established, our locations could go on a Virtual Peace Pole Map at https://www.worldpeace.org/. 

 

Phase 1 of this project would start with a Peace Pole in each city, with the goal of a celebratory installation on 

or around the International Day of Peace, September 21, 2022, just a few days after the Parade of Nations.  

The Peace Poles in each of these two locations would each be 8 ft. tall with 8 languages represented. 

 

One of the goals of the project is to encourage local groups and organizations to think about what it means to 

be an International City of Peace.  Therefore, Phase 2 of this project would be a call to public organizations, 

including libraries, schools, community centers, faith communities and businesses to install their own Peace 

Poles and be represented on the Peace Map.  

+++ 

As our Presiding Bishop Elizabeth Eaton proclaims:  “We are ELCA.  We are Church for the sake of the 

World!”  With your help, all of our Campus Ministry sites continue to be the Church.  Please refer those  

students from your congregations to a campus ministry at their college site!  

 

Pastor Bucky Beach  

https://www.worldpeace.org/
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Grace to you and peace siblings in Christ! 

 

Lutheran Campus Ministry at NMU is alive and well.  It continues to be a place where grace, friendship, the 

Gospel, support, challenge, and hope are alive.  Thanks be to God and thank you, NGLS friends, for your  

continued support of this ministry!  We need you, are so grateful for your support in all forms, and look  

forward to seeing more of you in these months ahead.  (If you’d like a guest preacher for the day or would like 

to be involved in this ministry, please let me know!  My email is upbre3@gmail.com.) 

  

Here are some highlights of 2021: 

+ Winter Semester 2021 included regular Thursday evening gatherings and worship at Common 

Grounds (our meeting space on Fair Avenue, across from campus in the Marquette Hope Connection 

Center Basement) where we offered both in-person and Zoom connection, we took a hike at Little 

Presque, on Ash Wednesday we offered an Ashes-To-Go station in Jamrich Hall where stickers        

replaced ashes, we took the Synod’s Racial Equity challenge and welcomed guest presenters for this, 

we had an engagement party for two LCM students, headed to Fortune Lake for a spring clean-up day, 

and closed with a Graduation Party. 

+ Fall Semester 2021 began with meeting new students at Fall Fest (a day at the start of the semester 

where clubs set up tables with info, and students walk around to learn more about what’s going on at 

NMU and get free stuff while they’re at it!).  Our ministry that had been collaborative with the     

Methodists expanded into a team ministry with the Presbyterians and Episcopalians.  Common 

Grounds remains our gathering space.  We now offer myriad opportunities for students.  On a given 

week, students can attend the following: 

+ Sunday evening dinner and devos 

+ Monday or Wednesday evening (rotating every other week) Theology on Tap 

+ Tuesday Book Study Group 

+ Thursday evening dinner and devos (we call this RealTalk) 

+ Common Grounds is open many hours of the week as a space to just come and hang out, 

study, rest, have coffee (Velodrome), color, etc.  Scones and breakfast are made every 

Thursday morning. 

+ Pop up Hikes 

 Our ecumenical partnership has been key in helping this ministry blossom.  Campus ministry is also 

mailto:upbre3@gmail.com
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 teaching me how to be adaptable and that really great theological conversations, trust building and fun 

 happen around food and some sort of an art project.  It is incredible!   

+ The LCM House housed 1-2 tenants from summer 2020-November 2021.  The house currently does 

not have any tenants, but still serves as my office location.  Many thanks to Stephen Luty who serves as 

our landlord, and to Larry Pagel for the many, many ways he keeps the house running.  It takes a team. 

+ LCM Intern, Julianne Jarvi, helped with social media connections for the fall semester.  We are     

grateful to you for your leadership and willingness to serve!   

+ Thank you to our LCM Board for giving of your wisdom and time and helping steer the ship.  I am 

grateful for your presence and our partnership together.  LCM Board members:  Molly Smith, Larry 

Pagel, Andrew Plocher, Mark Paulsen (Student Advisor), Julianne Jarvi, Michael Holman, Alex Ross, 

Dan Kill, and Carol Bell.  

 

We look forward to summer vacation and then in the fall, meeting new students and continuing our ministry 

together with the folks at NMU.  Each semester changes, so we will remain open to how the Spirit leads us and 

what needs present themselves.  May God help and guide us all as we adventure together!   

 

Christ’s Peace, 

Pastor Bre Kinnunen 

she/her/hers  
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This is the third academic year we have been impacted by the COVID-19 pandemic. A large percentage of the 

Carthage community is vaccinated, so we are back in the classroom.  Students were able to participate in a few 

study abroad programs during January Term to places like Peru and Spain, and most of the chapel programs 

have returned to “normal.”  We are back to having chapel on Tuesday, Interfaith Lunch on Thursdays, and  

Roman Catholic Mass on Sunday evenings.  Masks are required in all indoor spaces, and that is keeping  

everyone as safe as can be during this time of pandemic.   

 

Other highlights of the past year at Carthage: 

• The Christmas Festival was held in person and streamed online.  The crowd in the chapel was small, 

but it was wonderful to be able to light candles and to lift them up in celebration of the birth of Jesus 

Christ.  

• A major change at Carthage was our new team name and mascot.  We are now the Firebirds, and     

Ember is our new mascot.  

• Shortly after the name change, the men’s volleyball team won Carthage’s first team national         

championship in May 2021.  The team went undefeated.  Way to go, team! 

• In celebration of the company’s establishment of a major scholarship fund, the College dedicated the 

HARIBO Pool.  

• Esports came to campus as our first coed varsity athletic team.   

• Academically, we launched an engineering science major and a Bachelor of Music program in music 

education.   

• Michele Hancock was named vice president of college culture for inclusion. 

 

So, even in the midst of our third academic year in a pandemic, we continue to innovate and keep moving  

forward.  Students are hungry to be together and are finding ways to continue to make a difference.  Blood 

drives and other ways of volunteering continue to take place. 

 

One of the exciting changes for the Center for Faith and Spirituality is a shared staff person with our Aspire 

Center.  The new purposeful life and leadership coordinator creates programs that help students with  

undecided majors think about what their calling or vocation(s) may be.  This person also helps to create  

programs that develop leadership skills in the student body.  This is all a work in progress, but it is full of  

potential and possibility. 

 

Thank you for your support of Carthage College and the work being done here.  We continue to do the work 

we are called to do, which is to live out our mission of Seeking Truth, Building Strength, and Inspiring Service

–Together. 

 

In Christ,  

Pastor Kara F. Baylor   
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Greetings from Luther College in the beautiful Driftless region of northeastern Iowa! 

 

This 2021-2022 academic year has been one of renewed energy and celebration of the gifts of the Luther  

College community. We are grateful for the dedicated, thoughtful, and conscientious group of leaders who 

continue to monitor and manage our COVID-19 response. Because of their leadership, and because of the 

campus-wide shared commitment to healthy practices, we have been able to resume a fuller schedule of on-

campus in-person events, from athletic events to Christmas at Luther to admissions events to our thriving  

Center Stage Series. 

 

In fall of 2021, we hosted multiple homecoming weekend events, including a special in-person  

Commencement Celebration for the class of 2020. This spring, our music ensembles were able to resume  

touring. Symphony Orchestra, Jazz Orchestra, Concert Band, and Collegiate Choral toured a variety of  

locations in Iowa, Minnesota, and Wisconsin. Nordic Choir performed during February’s American Choral 

Directors Association regional conference in Chicago and toured the Midwest in May. We hope some of you 

were able to attend one of these events.  

 

We are happy to share with you that Luther College has received a NetVUE Reframing the Institutional Saga 

grant of nearly $40,000 to prepare and publish a collection of essays that explore the college’s identity as a 

Norwegian-Lutheran liberal arts college. The grant began in February of this year and runs through January 

2024, when the anthology will be published and made available to the public. 

 

We are also grateful to the many friends and alumni who helped us raise more than $1 million for a major  

renovation of the Sports and Recreation Center, part of our campus athletic complex. Along with the  

renovation project comes the commemorative naming of spaces to honor Luther coaches who have made a 

lifetime of impact on their student athletes. 

 

The Office for College Ministries welcomed Pastor Melissa Bills as its new Director for College Ministries 

and College Pastor at the beginning of this academic year. College Ministries continues to sustain weekday 

chapel and special event worship services, as well as to support the ongoing spiritual needs of Luther’s entire 

campus community - students, staff, faculty, and alumni/emeriti. A new student Council for Faith and Life has 

been convened as a way for students to more deeply engage with intersections of faith and learning and to 

serve as faith and justice leaders on campus.  

 

We encourage you (and your high school students) to visit the Luther College campus and the Decorah, Iowa 

community. Please help spread the word that in addition to offering a series of Church Leadership  

Scholarships, Luther College participates in the EPIC (Educational Partners in Covenant) grant program, 

which matches up to $1000 per year in support of each student from your congregation. 

 

Luther College, like many congregations, communities, and institutions, has been challenged to show  

enormous flexibility and resilience during these last years. We remain committed to providing students a  

supportive, faith-grounded environment of academic excellence where they can learn, grow, and discern. We 

look to the future with great hope and possibility, focusing our energy on values of stewardship, integration, 

and adaptability, recognizing our mission as being both grounded and global. Thank you for your prayers and 

support for Luther College. We are grateful for your partnership. 

 

Soli Deo Gloria!  

Dr. Jenifer K. Ward, President 
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Report of Lutheran Office for Public Policy in Wisconsin 

(LOPPW) 
 

 

www.loppw.org (Search LOPPW on Facebook) 

 

Thank you for supporting the ELCA’s advocacy ministry in Wisconsin with support to the UP!  We especially 

express gratitude for Bishop Katherine Finegan, the Synod staff, and Mr. William (Bill) Mattson.  Bill is a 

faithful and dedicated Northern Great Lakes Synod representative on the LOPPW Council. 

 

During the last year, in response to God’s grace and our life in beloved community, we engaged our members 

and worked with legislators on the following priorities: 

• Calling for an End to Hunger 

• Addressing the Crisis of Human Trafficking 

• Caring for God’s Creation 

• Supporting Immigration Reform 

• Calling for Juvenile Justice Reform  

 

Outreach:  We engage our members via online action alerts, resources, weekly reflections, monthly updates 

with special interviews, and online and in-person trainings.  In 2021, we led several virtual presentations,  

including one to NGLS clergy.  In addition, we trained two volunteers, one active in the Women of the ELCA, 

to lead trainings. 

 

Young Adults and Youth:  Because several young people express interest in how to live out their faith as part 

of a public church, LOPPW has worked at creating space for youth voices.  We received a full-time hunger 

advocacy fellow for 2020-2021 thanks to a grant from ELCA World Hunger.  Kyle Minden was LOPPW’s 

second fellow; our first was in 2018/19.   

New:  In 2021 and 2022, LOPPW facilitated several meetings with youth workers from all six synods.  We are 

very grateful to Stefanie Ehle of the NGLS for her leadership on our team.  As a result, we have our first high 

school online events planned for 2022. 

 

Types of Advocacy on our Priorities in 2021 

• Calling for an End to Hunger: We supported an extension of the federal Child Tax Credit.  

• Addressing the Crisis of Human Trafficking: We supported legislation that funded the Wisconsin  

Department of Children and Families to do the following:  

1. Prevent sex trafficking of children and youth.  

2. Provide treatment and services for documented and suspected victims of child and youth sex 

trafficking. 

3. Increase youth access to housing.  

4. Prevent and reducing the incidence of youth alcohol and other drug use and abuse.  

• Caring for God's Creation:  Our advocacy day, “Faith Advocacy for Climate Justice,” on March 18, 

http://www.loppw.org
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2021, drew 88 participants.  Our keynote speaker was Lt. Governor Barnes.  Other speakers included 

Lutherans Restoring Creation Executive Director Phoebe Morad and Chief Meteorologist and ELCA 

Member Bob Lindmeier, and a speaker from Renew Wisconsin.  Most of the people remained for our 

post event with the Wisconsin 7, seven people, led by an ELCA pastor, who fasted for climate justice 

for 22 days.  Our planning group included ELCA members from each of our six synods, including 

NGLS Representative Bill Mattson, and leaders from three statewide interfaith groups.  We advocated 

on renewable energy, grants for farmers to manage pollutants, and increased funding to support jobs in 

renewable energy. 

• Supporting Juvenile Justice Reform:  We started a coalition that focuses on returning youth 17 years 

old to the juvenile justice system. 

• Immigration:  We supported the Welcoming Evacuees Coming from Overseas to Mitigate Effects of 

Displacement Act of 2021, also known as the WELCOMED Act.  More also have been supporting the 

Afghan Adjustment Act, which would assist Afghan refugees to secure permanent residency in the 

United States. 

 

Other Advocacy:  Even if an issue is not one of our priorities, we can give guidance on how to organize and 

advocate.  In 2021, a clergy from a Wisconsin County was already knowledgeable about 2nd Amendment 

Sanctuary cities/counties but asked LOPPW for guidance in how to advocate against his county becoming a 

2nd Amendment Sanctuary.  Several local clergy and lay leaders organized and in the end, the county dropped 

their proposal.  

 

Wednesday Noon Live:  In 2021, our monthly FB live updates have included interviews with Ruth  

Ivoiry-Moore, ELCA Director of Environmental and Corporate Responsibility and Kenosha pastor, Rev.  

Jonathan Barker on climate change; Vance Blackfox, ELCA Desk Director for American Indian Alaska Native 

Tribal Nations; Ramiah Whiteside, a Milwaukee resident who was directly impacted by being tried in an adult 

court at age 17; Attorney Jan Miyasaki on the impact of COVID-19 on sex trafficking; John Johnson, ELCA 

Program Director for Domestic Policy on supporting people experiencing poverty and the White House visit 

of Bishop Eaton and Bishop Curry (Episcopal Church). 

 

Partners:  LOPPW’s director is on the steering team of the Wisconsin Climate Table and Raise the Age  

Coalition.  LOPPW is also involved with coalitions related to hunger and anti-sex trafficking.    

 

Join the Advocacy Network:  Please consider going to loppw.org and click on to Join the Advocacy Network 

at the bottom right of our Home page.  We’d love to share our Monday reflections, monthly updates, and  

action alerts with you. 

 

Thank you again for your support as we continue working on our five priorities, broadening our outreach to 

adults, and creating more opportunities for youth.  God’s blessings! 

 

Submitted by Rev. Cindy Crane, Director  

cindyc@loppw.org 

mailto:cindyc@loppw.org
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                Report for 2022 Synod Assembly  

  

Thank you for taking the time to learn about the ministry of Region 5 as you prepare for and engage in the  

business of your synod assembly.  This synod joins with eleven other synods in Wisconsin, Upper Michigan,  

Iowa, and Illinois to form Region 5:  one of the 9 regions across the ELCA.  The ministry of Region 5 is roughly 

divided into 3 categories:  convening synod ministry leaders; accompaniment of those preparing to become pastors 

and deacons; and tending to archival records. 

   

As a region, your synod bishop, staff, and other leaders gather with their colleagues throughout the year.  These 

gatherings are a way for them to support and pray with one another; and to share their ideas, experience and  

expertise with one another to faithfully minister in your synod.  The twelve bishops, along with the regional  

candidacy manager, make up a regional steering committee.  Their collegiality is important in establishing great 

working partnerships for years to come.  

 

As with all ministry settings, Region 5 ministries shifted in the past 2 years due to the global pandemic.  Bishop 

and their staff have taken this opportunity to connect online across synods more frequently.  In 2021 Region 5 

gathered for a Bishops and Staff retreat, the first of its kind since 2019.  With masks and testing protocols, your 

synod leaders cherished the time to collaborate, learn, and worship together.  The past few years have had a record 

number of bishop elections in the Region, thus making the in person gathering that much more helpful to the  

ministry that each synod has in common.  

 

The Region 5 steering committee continued a collaborative grants program established in 2020.  Funds are  

awarded for innovative collaborations involving two or more synods in Region 5.  Currently, Region 5 is  

supporting projects aimed at diversity and inclusion:  1) Diversity and Inclusion series of events for adults and 2) 

Multi-Cultural Youth Leadership Academy.  Both projects will involve all three synods in Illinois and the North-

ern Great Lakes Synod in Wisconsin and the Upper Peninsula of Michigan.  

 

As candidacy and leadership manager for region 5, much of my work is spent working with synod candidacy  

committees.  “Candidacy” is the term used to describe our process of forming and preparing people to serve as a 

pastor or deacon in the ELCA.  Ministry also includes training for new candidacy staff and committees.  In 2022 

candidacy committee ongoing education will focus on diversity, equity, and inclusion.   

 

You have a part in raising up, nurturing, and sending those whom God calls into service as pastor and deacon. To 

that end, I commend to you a resource, “Called to Lead,” available online at www.elca.org/resources/candidacy.  

This discernment guide is for those who are wondering about ministry as a pastor or deacon.  As a leader in your 

congregation, it is also a resource for you as a helpful conversation tool when talking with people you know who 

have gifts for ministry in the ELCA.    

 

As a region, we also share in the care of archival records.  Region 5 archives are housed at Wartburg Theological 

Seminary in Dubuque, Iowa.  Our archivist, Sue Dodd, collects records of and responds to inquiries concerning 

synods, deceased rostered personnel, and dissolved congregations within Region 5.  This work both preserves  

institutional records and documents the historical record of the institution within the context of the larger world.  

As congregations in the region make decisions to close, Sue is a resource to you in determining what records to 

save and how to transfer them to the archives.  

 

Thank you for your synod’s participation in this shared ministry and for the privilege to serve among you.  

 

Rev. Ramie L. Bakken, Candidacy and Leadership Manager    ramie.bakken@elca.org 

Sue Dodd, Region 5 Archivist sdodd@wartburgseminary.edu  
 

In partnership with the Synods of 
Metropolitan Chicago ~ Northern Illinois ~ Central/Southern Illinois ~ Southeastern Iowa ~ Western Iowa ~ Northeastern Iowa 

Northern Great Lakes ~ Northwest Wisconsin ~ East-Central Wisconsin ~ Greater Milwaukee ~ South-Central Wisconsin ~ La Crosse Area 

Region 5 

http://www.elca.org/resources/candidacy
mailto:ramie.bakken@elca.org
mailto:sdodd@wartburgseminary.edu
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Siblings in Christ of the Northern Great Lakes Synod,   

 

2021 was many things — frustrating, surprising, heartbreaking, and heartening — to name a few.  At Lutheran 

Immigration and Refugee Service, however, the word we find ourselves using the most is transformative.   

 

Like all of you, we found ourselves facing parallel crises:  the continuing COVID-19 pandemic, an influx of 

vulnerable immigrant children at our border, and the devastating refugee crisis in Afghanistan.  While it was 

an incredibly difficult year in many ways, it was also one of the most inspiring in our 83-year history.   

 

People of faith and communities like yours stepped up in ways that we never could have expected to meet this 

moment and fulfill our Biblical call to welcome the stranger.  In the last year alone:   

• 100,000 volunteers signed up to support our refugee and immigrant neighbors. 

• Supporters provided more than $30,000 worth of essential items like cell phones and gift cards to our 

Afghan brothers and sisters. 

• 14,000+ generous donors opened their hearts to the ministry of welcome. 

• LIRS welcomed more than 10,500 Afghans through our nationwide resettlement network. 

• Our team assisted in reunifying or placing nearly 33,000 children in loving homes. 

• We sent nearly 20,000 holiday cards and 1,750+ gifts to families affected by immigration detention 

through the LIRS Hope for the Holidays™ program. 

• LIRS launched several exciting new programs and offices, such as field offices in Northern Virginia 

and Fargo, ND; the New American Cities economic empowerment program; Mental Health services 

for refugee children and families, and more.  

 

Our resettlement and immigration services were complemented by our ever-growing slate of outreach pro-

grams, which offer public opportunities  to ADAPT: Act, Donate, Advocate, Pray, and Teach. We invite you 

to engage with LIRS, as an individual or community, through one of our five key programs:  

• Stand Up Speak Up — Our interfaith advocacy program organized each spring. 

• Gather - A cultural education program hosted in the fall. 

• Hope for the Holidays™ - LIRS’ flagship winter program for supporting families impacted by          

immigration detention. 

• EMMAUS Congregational Network – Our network of congregations who receive resources and      

support from LIRS. 

• LIRS Ambassador Network – A community of change-makers from around the US  

 

In 2022, we are deepening our commitment  to the work of welcome and believe that together, we can realize 

Matthew 25:35 in communities across the United States. We are so grateful for your astounding support and 

look forward to welcoming our newest neighbors alongside you.   

 

In peace,   

Dr. Kristin Witte, Director for Outreach    

https://www.lirs.org/speakup
https://www.lirs.org/gather/2021
https://www.lirs.org/take-action/hope-for-the-holidays/
https://www.lirs.org/emmaus
https://www.lirs.org/ambassador
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